
SAC Meeting Notes 
Aug 22, 2012 

 
Present at Kaohsiung: Garett Freeman, Dan Robinson, Robert Turner, Gabe Choi, Seppie Myburgh, 
Matt Strange, Michele Law, Tim McGill  

 
 

1) Enrollment – Departing student data (destination and grade level) was analyzed.   

2) High School Program – Four possible scenarios were developed.   

3) 2012/13 SIP – Strategies were revised. These will be finalized on Sept 25. 
 

4) Learning Community Graphic – Several other attributes were added to the most 
common descriptive phrases selected by job-a-like groups during August 8 PL Day.  

5) 2012/13 SMART Goals – Job a-like teams developed and wrote SMART goals during 
August 8 PL Day. Completion of these goals will be celebrated during April 8 PL Day.       

6) 2012/13 Math Task Force Outcome:  
o Consider Common Core State Standards 
o Consider another AP math 

 
7) 2012/13 Technology Task Force Outcome:  

o Update the Tech Plan. 
o Simplify the Computer Literacy Assessment. 
o Make a chart of benchmarks and show where benchmarks are integrated in 

Curriculum Guides (by grade and subject area). 
o Update the technology 3-year strategic plan 

 
8) Procedures Revised:   

a) 105 Standards-Based Approach – “In pursuit of quality education, Morrison 
Academy strives to structure student learning of the written curriculum around a 
standards-based approach…” 

b) 249 Commencement Awards – Valedictorian and Salutatorian GPA calculations 
will be based on 8 semesters, instead of 7.  

c) 336 Penalties for Delinquent Payments – Students with outstanding balance from 
previous semesters are not allowed to attend class or reside in the dorm until their 
previous year’s balance is completely paid. 

d) 422 Mobile Technologies – PR Managers were added and the reimbursable monthly 
amount was raised to $500 for mobile phones and $1000 for 3G Smartphones.  

e) 782 Resignation – Resignations will normally result in an explanatory note in the 
employee’s permanent file stating that the contract was broken at the request of the 
employee. Such resignation may negatively affect future employment at Morrison 
and may be reflected on references provided by Morrison.  

 


